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1. 
Spanish VET 

Historical background 

POLITICS VET FOCUS 

1970s Democray: 
1975-1978 

VET is schooled 

1980s Europe: 1986 Non formal VET for the 
unemployed 

1990s Social dialogue*: 
1993 

Continuing VET 

2000 Integration of 
subsystems 
Mobility of workers 

Accreditation of learning 
Integration of non formal VET 

Today Financial crisis 
Unemployment 

De-schooling VET? 
Dual VET 
Basic VET 

LAW 

LGE  
1970 

LOGSE 
1990 

LCFP 
2002 
RD 2007 

LOMCE 
2013 
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Unemployment Rate	



Statistics Europe	



N/A	


<6%	


6-10%	


+10-15%	


+15-20%	


>20%	



Source: http://www.tradingeconomics.com/european-union/unemployment-rate	



European Union (EU)	



European Area	



United States 	



Japan	
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Youth unemployment - 1 
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VET development 
1970   System building 

Formal VET 

1982 
1984  

Provision: FIP plans – training provision 
Alternance training within VET 

1990 
1993  

System restructuring – modernisation and prestige 
Continuing VET 

2002 
2009    

Specific VET Law – LCyFP 
System integration 
Accreditation of qualifications 

2011  First VET Map 

2012 
2013 

Dual VET? Apprenticeship contracts? 
LOMCE - Basic VET qualification? 

2. 
Teachers and  
teacher education 
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3. 
VET architecture 
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Two sub-systems 

Formal VET Non formal VET 

Administration Education Employment 

Funding Own budget European funds 
Social agents 

Institutions  VET schools VET schools 
Employer federations 
Trade unions 
Private providers 
Municipalities 
Non profit providers 

Teachers Civil servants Low requirements 

Curricula State mandated State mandated 

Time frame September-June No pattern 

Common features 

• Curriculum design participated 
• Workplace learning 
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VET arquitecture - 1 

1.  Formal VET 
2.  Non formal VET 

1.  National Qualification System 
2.  National Employment system 
3.  Regional and local agreements on 

Employment and Vocational Training 

VET arquitecture - 2 

• National catalogue of 
vocational qualifications 

• Modular training catalogue 
• Procedure for recognition, 

assessment and accreditation 
• Information and guidance 
• Quality assurance 
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VET arquitecture - 3 

• Vocational education offer 
• Training for specific populations 

Qualification arquitecture 

• Name, level, vocational family 
• Competence units 
• Length 
• Skills, assessment criteria and 

contents 
• Requirements on education and 

training providers 
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Basic VET 

•  Purpose 
–  Guaranteeing the right to education 

•  Retention within/outside the education system 
–  Initiation into an occupation 

•  Providing a basic qualification for low achievers 
–  Safeguarding transition into adulthood 

•  Personal development 

•  Staff 
–  Educators 
–  Trainers 

•  Institutions promoting them 
–  Schools 
–  NGOs 
–  Municipalities 
–  Trade unions and employer confederations 
–  Legal stablishment/changes 

•  1994, 2006, 2013 

Basic VET as educational context 

•  Qualification level 1 
•  Between retention and rejection 

–  Occupational development 
–  Personal and social development 
–  Academic learning 

•  Affective learning environments 
–  Voluntary attendance 

•  Occupation between exploration and 
preparation 
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CFGM and CFGS - VET 

•  Purpose 
–  Achieving a formal certification 

–  Access to a profession 
–  Facilitation of further education 

•  Staff 
–  Teachers 

•  Institutions promoting them 
–  Secondary schools 
–  Integrated vocational schools 
–  National reference schools 
–  Universities 

CFGM and CFGS VET as educational 
context 

•  Qualification level 2 and 3 
•  Vocational education 

–  Occupational development 
–  Academic learning 
–  First contact with the world of work 

•  Effective learning environments 
•  Vocational choice 
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Uniqueness of VET 

1.  Exception among education 
2.  Legal diversion 
3.  Coordination between State and 

regions 
4.  Participation of social agents 
5.  Articulation between public and private 
6.  Open school organization 

4. 
Trends 
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Trends - 1 

1.  Upskilling the workforce 
2.  Individual pathways 
3.  Increasing qualifications of the 

youth 

Trends - 2 
1.  Retention in education 
2.  Accreditation 
3.  Cooperation between public 

institutions 
4.  Regional and local planning? 
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Trends - 3 
1.  De-schooling the system? 
2.  What further involvement of social 

agents? 
3.  What role for the State (national 

and regional)? 

5. 
Debates 
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Debates - 1 

1.  Stable and sufficient offer 
2.  Coordination between institutions 
3.  Information to provide effective 

guidance 
4.  Legal developments 
5.  Assuring funding 
6.  Teacher education 

Debates - 2 
• Pedagogies of VET 
•  Import (and export) of reforms/systems 
• Governance and quality of VET systems 
• VET relations to higher education 
• Career and career development 
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